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Ashmolean Museum 

Museum of Art and Archaeology
University of Oxford

Beaumont Street

Oxford  OX1 2PH

Post:  



The Christensen Fellow

Location: 
Eastern Art Department

Responsible to:
Curator of Chinese Art

The Ashmolean Museum

The Ashmolean Museum is a department of the University of Oxford. It was founded in 1683 and is the oldest public museum in the country, housing the University’s internationally important research collections of antiquities, Western and Eastern fine and decorative arts, numismatics and casts. It has a staff of one hundred and thirty people, and is open to the public free of charge for six days in each week.

The Eastern Art Department

The Eastern Art Department was opened in 1962. Its collections include Chinese ceramics and twentieth century painting (the Khoan and Michael Sullivan Gallery of Chinese Painting was opened in 2000), Japanese painting and the export arts, Islamic ceramics and Indian sculpture and other works of art.
Department of Eastern Art curatorial positions comprise a Keeper and three Assistant Keepers who between them have responsibility for the areas of China, Japan, India and Islam. Various research projects take place in the Department and there is currently a digitisation programme for the collections
The Department has a Documentation Officer, and together with other curatorial departments, access to the services of the Museum Workshop, Photographic, Design and Administrative departments; and works in close liaison with the Conservation, Education and Publications departments, the Development team and the Press Officer.

The Christensen Fellowship in Chinese Painting

Following the opening of the Sullivan Gallery, an anonymous donor, and the Christensen Fund in California, endowed a fellowship which is associated with the Khoan and Michael Sullivan Gallery of Chinese Painting in the Eastern Art Department of the Museum.

The Christensen Fellow will be appointed for two years, working full time. S/He will report to the Curator responsible for the Chinese collections.

Job Description

Main Purpose of Job:
The Christensen Fellow will be expected to undertake new research in the field of Chinese painting, with some reference to the Ashmolean collection, and with a view to publication in book or article form or online. The main duties of the post will be:

· to catalogue and research the Chinese paintings in the Ashmolean and related collections, recording information on the museum database. 

· to prepare regular displays of Chinese paintings in the Khoan and Michael Sullivan Gallery of Chinese Painting, the two Chinese galleries, and the Eastern Art Print Gallery, and to take responsibility for at least two complete exhibitions during his/her tenure. 

· to help with the revision of data-base records of Chinese paintings and objects in the Department’s collections and to contribute to the Eastern Art Online website as required.
· to give gallery talks and lectures

· to provide supervision of students and scholars visiting the Eastern Art Study Rooms, and to provide occasional help when requested to do so.

· To assist with other work within the Department of Eastern Art and the Museum as required.

Person Specification – Christensen Fellow
Hold a doctoral degree in Chinese art or be on the point of completing a doctoral thesis.

Sound knowledge of the Chinese language.

Good command of spoken and written English.

Good communication and presentation skills.

Ability to work to strict deadlines when the occasion demands.

Some experience of curatorial work would be an advantage
Ability to work well as part of a team
Terms and  Conditions of Employment

Salary:  This post has been evaluated at Grade 7, with a salary range from £28,983 p.a. - £35,646 p.a.  If you are appointed at a salary below the top of this range, your salary will automatically be increased each year until you have reached the top point. There is also an annual cost-of-living salary review. 

Hours of Work:  37.5 hours per week. 

Pension:  The post is pensionable and the post holder eligible for membership of the Universities Superannuation Scheme (USS), a contributory scheme to which members pay 6.35% of annual salary. 

Annual Leave:  The annual leave entitlement is 38 days, which includes Bank Holidays and any days when the Museum is closed (such as St Giles’ Fair in September).

Other Benefits:  The University has a generous maternity leave scheme and also offers paternity leave for expectant fathers and partners, and adoption leave. It offers subsidised childcare places, has access to priority places at other nurseries, and also offers a holiday play-scheme and Salary Sacrifice Childcare Vouchers.  The University Childcare Officer is able to provide information about waiting lists and childcare facilities in the local area.  For further information (including information about paternity and adoption leave) see www.admin.ox.ac.uk/eop/child.

All appointments are subject to the receipt of a satisfactory medical questionnaire and occupational health clearance as well as the proof of the right to work in this country.

Duration:  This post is offered on a 2 year contract with a probationary period of six months.

Equal Opportunities Statement

The policy and practice of the University of Oxford require that all staff are afforded equal opportunities within employment and that entry into employment with the University and progression within employment will be determined only by personal merit and the application of criteria which are related to the duties of each particular post and the relevant salary structure. 

In all cases, ability to perform the job will be the primary consideration. Subject to statutory provisions, no applicant or member of staff will be treated less favourably than another because of his or her sex, marital status, sexual orientation, racial group or disability.

Data Protection

All data supplied by applicants will be sued only for the purposes of determining their suitability for the post, and will be held in accordance with the principles of the Data Protection Act 1998 and the University’s Data Protection Policy.

How to Apply

All applications must be made on an application form, accompanied by a current cv, and sent by email to human.resources@ashmus.ox.ac.uk (It is possible, but not preferred, to send applications by post to The Human Resources Department, Ashmolean Museum, Oxford OX1 2PH.)

The closing date is Friday 8th October 2010 at 5pm and interviews will be held on  Monday 25th October 2010.  As there are several staff members involved in the selection process it will not be possible to alter the interview date.  In the interests of economy we will only contact those candidates who have been shortlisted for interview and they will be informed by telephone or email.  If you do not hear from us within two weeks of the closing date please assume that you have not been successful on this occasion. 
Useful Web Links

The Ashmolean - http://www.ashmolean.org/
The Ashmolean Vacancies Page - http://www.ashmolean.org/about/vacancies/
The Ashmolean Staff / Contact List - http://www.ashmolean.org/contact/
Oxford University - http://www.ox.ac.uk/
Oxford University Personnel Services - http://www.admin.ox.ac.uk/ps/
Staff Benefits - http://www.admin.ox.ac.uk/ps/staff/benefits/
Academic Related Payscales - http://www.admin.ox.ac.uk/finance/salaries_expenses/scales/aa0_cur.shtml
Academic Related Staff Handbook - http://www.admin.ox.ac.uk/ps/staff/handbooks/contents/indexa.shtml
Oxford Maps & Directions - http://www.ox.ac.uk/visitors_friends/maps_and_directions/index.html
